
Franklin Lakes Public Schools Project Comprehensive Equity Plan

Needs Assessment
Directions: Indicate compliance by yes or no. If non-compliant list the name of the school(s) not in compliance; specific areas identified as nan-c ampliant must be addressed an the
Comprehensive Equity Plan farms.

Table 1: Needs Assessment. Board Responsibility

I Board Responsibility Compliant Documentation or evidence to substantiate compliance List name of noncompliant school
,. (Yes or No) must include board policy title number and date of (s) in the district

4tP adoption and or revision
NJAC 6A:7-1.7; Title VII, Civil Rights Act of 1964; Section Yes Superintendent of schools oversees and assures impLementation ofa[[
504. Rehabilitation Act of 1973; N.J.S.A. 10:5. Title IX; U.S. Board Policies.
Supreme Court. 1982; Plyler V. Doe; N.J.A.C. 6A:15-1.7;
Castaneda v. Pickard

A. Adopt or re-adopt written equality and equity
policies, requiring the following:

1, Equality and Equity in School and Classroom Practices, Yes 2224 Nondiscrimination/Affirmative Action (adopted 9/27/16);
that shall, as a m”n’urn, do the following: 5’45.4 Equal Educational Opportuniry (adopted 5/8/18); 5145.7
a. identify and address all forms of prejudice and Gerder dentity and Expression (adopted 4/20’ 9); 6121
discnmination in all district, charter and renassance school Nondiscrimination/Affirmative Action (aoopted 9/22/16)
project programs, practices, curricula, instructional
materials and assessments.

b. Ensure equal access to all schools, facilities, programs, Yes 5145.4 Equal Educational Opportunity (adopted 5/8/18); 6145
activities, and benefits for all students, regardless of race, Extracurricular Activities (adopted 4/4/17); 6145.1/61 45.2
creed, color, national origin, ancestry, age, marital status, Interscholastic/Intramural Competition (adopted 2/27/18)
affectional or sexual orientation, gender, relig:on, disability
or socioeconom•c status.

c. Provide equitable treatment for pregnant and married Yes 5134 Married and Pregnant Students (adopted 2/1/17)
students

d. Prohibit or eliminate all forms of harassmeni, including Yes 2224 Nondiscrimination/Affirmative Action (adopted 9/27/16);
sexual harassment, intimidation and bullying. (P.L.2010, 4111.1/421 1.1 Nondiscrimination/Affirmative Action ladopted
c122). 9/27/16); 5131,1 Harassment, Intimidation and Bullying

(adopted 5/8/18); 6121 Nondiscrimination/Affirmative Action
(adopted 9/27/1 6)

2. Equality in Employment and Contract Practices for all Yes 2224 Nondiscrimination/Affirmative Action (adopted 9/27/16);
persons, regardless of race, treed, color, national origin, 411 Recruitment, Selection and Hiring (adopted 10/2018);
ancestry, age. marital status, affectional or sexual 4111.1/421 1.1 Nondiscrimination/Affirmative Action ladopted
orientation, gender, religion, disability or socioeconomic 9/27/16); 4211 Recruitment, Seection and Hiring (aaopted
status, 10/2018)



Franklin Lakes Public Schools Project Comprehensive Equity Plan

Needs Assessment
Directions: Indicate compliance by yes ar na. If nan-compliant list the name of the school(s) not in compliance; specific areas identified as non-compliant must be addressed an thecomprehensive Equity Plan forms.

Table 1: Needs Assessment, Board Responsibility

(Board Responsibility
-

- - Compliant Documentation or evidence to substantiate compliance List name of noncempliant school
(Yes or No) must Include board policy title number and date of Is) in the district

adoption and or revision. -

3. The appointment of an Affirmative Action Officer (MO) Yes 2224 Nondiscriminatron/Affirmative Action (adopted 9/27/16)who can also serve as, or coordinate with, the district,
charter ard renaissance school project schools Section 504
Officer and/or the district charrer and renaissance school
projects Title IX Coordinator.

4. Provide staffdevelopment to ensure that all equity Yes 4131/4131.1 Staff Development (adopted 3/13/18); 4231/4231.1
requirements are in compliance with NJ.A.C. 6A:7-1 .6. Staff Development (adopted 3/13/18); 5145.4 Equal Educational

Opportunity (adopted 5/8/18)
B. Authorize the Affirmative Action officer team to Yes 2224 Nondiscrimination/Affirmative Action (adopted 9/27/16)
develop a Needs Assessment and a Comprehensive
Equity Plan. implement the plan over a three-year
period of time, submit an annual Statement of
Assurance of its implementation and progress, and
complete the District Performance Review in the
N)QSAC. Charter schools will report annual progress in
the Charter School Annual Report.

C. Collect and analyze Annual Yearly Progress (Progress Yes 6142.2 BilinguailESL (adopted 9/27116); 614] standards of
Targets) data for underperforming subgroups Proficiency (adopted 9/27/16); 6146.2 Promotion/Retention
disaggregated by gender, race, ethnicity, limited English (adopted 2/13/16); 6164.4 Child Study Team (adopted 4/4/17);proficiency, special education, migrant status, date of 6171.4 special Education (adopted 5/8/18)
enrollment, student suspension, expulsion, child study
team referrals; Pre-K-12 promotion/retention data; Pre
K-fl completion rates and re-examination and re
evaluation of classification and placement of students
in special education programs if there is over
representation within certain groups; staffing
practices; quality of program data; and stakeholder
satisfaction data. Identify any school-level
underperforming subgroups on Annual Yearly Progress
(Progress Targets) reports for state assessments.



Franklin Lakes Public Schools Project Comprehensive Equity Plan

Needs Assessment
Directions: Indicate compliance by yes or no. If non-compliant. list the name of the schaal(s) not in compliance: specific areas identified as non-compliant must be addressed an theComprehensive Equity Plan forms.

Table 1: Needs Assessment, Board Responsibility

I. Board Responsibility - Compliant Documentation or evidence to substaflt)atecompliance List name of nontampliant school
(Yes or No) must include board policy title, number and date of (5) in the district

adoption and or revision.
0. Adopt the Comprehensive Equity Plan (CEP) by board Yes 2224 ‘ondisLriminot.onlAFirn’ative Actor (adopted 9/27116)
resolution, and facilitate and support implementation
of the CEP, by undertaking or authorizing the following
actions:

Inform the school community the Board’s policies Yes 2224 Nondiscrimination/Affirmative Action (adopted 9/27/16);
prohibiting bias, harassment, discrimination and 4111.1/4211.1 Nondiscrimination/Affirmative Action (adopted
segtegation; and ensuring equality in educational 9/27/16); 5131.1 Harassment, Intimidation and Bullying
programs. (adopted 5/8/18): 5145.4 Equal Educational Opportunity

(adopted 518/18); 5145.] Gender ‘dentity and Expression
(adopted 4/2019); 6121 Nondiscriminatior./Affirmat:ve Action
(adopted 9/27/16); District web sire includes training
presentation on equ;ty & equality in educational programs, bIB,
and prohibition of bias and discrimination.

Define the responsibilities of the MO (Affirmative Action Yes 2224 Nondiscrimination/Affirmative Action (adopted 9/27/16)
ofricer/5o4 Officer, and/or Title IX Coordinator); require
that the ,A.AO be a certificated staff person; and, train the
,4A0 to handle the district, charter and renaissance school
projects equity’ responsibilities.

Inform students, staff and the community of the name, yes 2224 Nondiscrimiratiori/Affirmative Action (adopted 9/27/16);
office address, and phone numberofthedistrict, charter 4111:14211.1 Nondiscri’nnation/AfflrmativeAction (adopted
and renaissance school project’s MD, and publicize the 9/27/16); 5131.1 Harassment Intimidation and Bullying
location and availability of the district, charter and (adopted 5/8/18)
renaissance school project’s CEP, policy(ies), grievance
procedures and annual reports.

Investigate and resolve discrimination complaints, Yes 2224 Nondiscrimination/Affirmative Action (adopted 9/27/16);
grievancesard Inc dents between students and teachers or 41 itl/42111 Nordiscrimination/AffirmativeAction (adopted
among students, based on race. nahonal origin, sexual 9/27/16); 5131.1 Harassment Intimidation and Bullying
orientatior, gender, religion, English profic ency, housing (adopted 5/8/18); 5145.4 Eoual Educational Opportunity
status, socio-economic status or disability. (adopted 5/8/18); 6121 Nondiscrimination/Affirmative Action

(adopted 9/27/16); All MO (elated forms are available on
district web site.



Franklin Lakes Public Schools Project Comprehensive Equity Plan

Needs Assessment
Directions: Indicate compliance by yes or no. non-compliant, list the name of the schoaKs.J not in compliance; specific areas identified as non-compliant must be addressed an theComprehensive Equity Plan farmi

Table 1: Needs Assessment, Board Responsibility
I. Board Responsibility Compliant Documentation or evidence to substantiate compliance List name of noncompliant school

(Yes or No) must Include board policy title, number and date of is) in the district
adoption and at revision.

, Report on progress made in meeting the adequate yearly Yes 1120 Board of Education Meetirgs (adopted 1 0/201 8), 224ctargets (as set by the Department of Education) for closing Research, Evaluation and Planning (adopted 12/13/16). Schoolthe achievement gap. Performance Report data shared as required per NJAC.
Authoriae the MO to conduct yearly equity training for all Yes 2224 Nondiscrimination/Affirmative Action (adapted 9/27/16);
staff. Required arnually for all staff.
E. A county vocational school district shall admit N/A (For Corty Vocational School Districts Only)
resident students based on board.approved policies
and procedures that ensure equity and access for
enrollment that shall be posted on the school district,
charter and renaissance school project’s district’s
website. N.J.A.C. 6A:19-2.3(b), Career and Technical
Education Programs and Standards.


