EMPLOYMENT AGREEMENT
BETWEEN THE
FRANKLIN LAKES BOARD OF EDUCATION
AND

TRENAE LAMBKIN

day of April, 2022, by and between th%g
A, %
EDUCATION, with offices located at 498 Pulk

-""""‘i &ﬁ
Lakes, NJ 07417 (hereinafter reférzed td&,

as the "Business

provide the Business

¥'a written Employment Agreement

25
e
2

the Board believes improves the quality of its

Board and the Business Administrator/Board

Secretarﬁﬂ@elié@e that a written Employment Agreement is necessary
tec describ@JSpecifically their relationship and to serve as the
basis to effective communication between them as they fulfill

their governance and administrative functions in the operation of

the educaticnal program of the District.
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NOW, THEREFORE, based on the foregoing premises and in
consideration of the mutual promises and covenants contained
herein, the parties agree as follows:

1. TERM

The Board hereby employs, and Trenae Lambkin hereby

2. COMPENSATION

a. The Board

%
tged satary aty
% &

prorated salary schedule of salary

#ified employees.

oAy shall be defined as 1/260tr of
,‘Eor/Bégrd Secretary’s annual salary.

Du;%ﬁ% the term of this Employment
any extension  herecf, the Business
Administrat rfggbrd Secretary  shall not Dbe  reduced in

compensation and/or benefits.

PROFESSIONAL CERTIFICATION

The Business Administrator/Board Secretary shall
hold a wvalid, duly registered Business Administrator/Board

Secretary’s certificate issued by the State of New Jersey
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Department of Education which will qualify her to act as Business
Administrator/Board Sscretary.
4. DUTIES
The Beard Secretary/School Business Administrator
agrees to perform the duties of the Board Secretary/School

Business Administrator for the public schools of i

prescribed by the laws of the State of

&)

5 3
regulations of the State Department of Edgggifon,

regulations adoepted by the Board, and Eﬁ

ig attached hereto and made a part hereof,
\ b
%,

(i

5. EVALUATION
The Superinteggﬁﬁ'
Board Secretary/School Busin%?s Admi

the applicable provisi@nS 

Business Administrator/Board Secretary
sto twenty-two (22) days of paid vacation
prorated a y-"which shall be earned at the rate of 1.83 days
per montb"Accf%ed vacation days may be taken in the school year
in which t%gy are earned as the needs of the District permit.

The Roard encourages the Business
Administrator/Board Secretary to take her allotted vacation days.

However, if the Business Administrator/Board Secretary’s work load

is such that she is unable to take all of her vacation days, she
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will be permitted to carry over a maximum of ten (1C) days for up
to one (1) year. ExcepL upon separation from employment or death,
any unused vacation days not used by the end of the next
succeeding school year shall be forfeited and shall have no cash
value. Upon separation from service, the Business

Administrator/Board Secretary shall be paid £

accumulated vacation days at the rate of lﬂﬁﬁa

((J

current salary. In the event of the q;ath* of

estate.

. eekends and school
holidays, of.‘this section. All
vacation days by the Business

¥»disruption of school district activities. The

ninistrator/Board  Secretary shall  inform  the

Superinte’gentﬁﬁthirty (30) days in advance of any scheduled
vacation ffrthe Business Administrator/Board Secretary plans to
take a full week. The Business Administrator/Board Secretary
shall provide prior nctice to the Superintendent for shorter

periods of vacation.
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b. Holidays

The Business Administrator/Board Secretary

shall be entitled tc the following holidays with pay when schools
are closed: New Year's Eve Day; New Year's Day; Washington's

Birthday: Good Friday; Memorial Day; July 4th; Labor Day:

Wi

Veterans’ Day; Rosh Hashanah; Yom Kippur; Thanksq%ﬁ

whay After
=

Thanksgiving; Christmas Eve day and Christmas Dé?

e

4, :
c. Recess Periods 4 :
#ﬁrﬁb K i§$
The Business Admi@?st%%% >JB®a§9' Secretary
[ ";i‘g B _;,‘

shall be required to work during scheol recess "rio@%’unless she

5

=

uses her vacation days.

or/Board Secretary’s annual

ﬁgar to year without limit. The
dministrator/Board Secretary, upon

(under TPAF eligibiliity and

cumulated sick days, less all applicable taxes and

e. Personal Days

The Business Administrator/Board Secretary
shall be allowed three (3) personal days with pay per year to be

used for reasons other than sick leave. Such allowance shall not
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accumulate from year to year, and there is no credit or payment
associated with unused personal days.

f. Bereavement Davys

The Business Administrator/Board Secretary
shall be afforded up to five (5) bereavement days witrn pay (each

occurrence) should a death occur in her im@@ﬂﬁ%@g‘ family.

Immediate family members include: spouse, chd¥y

7. INSURANCE

The

medical, dental,

consistent with . n the District. The Business

Administrator/Poar retary®%s contribution toward the premium
. i 2 L

cost of hﬁﬁitwﬁ

be deducted from the Business

(& :
Administragor/Board Secretary’s salary and paid, in egual

¥

installmenké, in accordance with the payrell schedule for all
other professional staff.

In the event that the Business Administrator/Board
Secretary instead agrees to Topt-out” of health insurance

benefits, however, no such deduction shall be made, and instead,
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the Business Administrator/Board Secretary will receive
compensation of twenty-five percent (25%) of the amount saved by
the Board resulting from the Business Administrator/Boaxd
Secretary’s waiver of coverage or Five Thousand Dollars ($5,000),
whichever is less. Such compensation shall be paild twice each

schocl year, with the final paycheck in January.sang

paycheck in June.

8. PROFESSIONAL DEVELOPMENT

a. Workshops, Conferenggé%
,,5""’%: (’.:i

The Board agrees to B relegse time and

xrtermination of this Employment
Pafggraph 10 below. Any additional
reguire @g;rd approval. Reimbursement or payment
for - .shall be made in accordance with Board
18A:11-12 and the State's regulations

and

\,% ]

"
any subsegéient circular letters which may be issued by the State
Office of Management and Budget.

b. Membership in Professional Associations

The Board agrees to pay the full cost of

membership in the followling organizations: NJASA, NJASBO, AASA,
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BCASA, and such other organizations as the Board and the

Business Administrator/Board Secretary deem to be heneficial.
Reimbursement or payment for such expenses shall be

made in accordance with Board policies, N.J.S.A. 18A:11-12 and the

State's regulations regarding travel covered under Circular Letter

08-13-0MB, and any subsequent circular letters which¥iidy.be ilssued
i R,

-4
it A, -
= W Rusirsss

b &
be@?re May 15,

by the State Office of Management and Budget. .#

,R‘Jf': _‘_;._
9. RENEWAL OF EMPLOYMENT AGREEMENT ™
4 t

The Board shall  notdyfy

g
it

Administrator/Board Secretary in writin%‘;ﬁ:‘ on
T

t may'be terminated foxr

Employment Agreement may be terminated
or any reason whatsoever by furnishing the
h-"written notice sixty (60) days in advance of

any intended severance of this Employment Agreement.

i

G Discharge for Cause

Discharge for cause which shall constitute
conduct which 1s seriously prejudicial to the District,
including but not limited to neglect of duty, inefficiency or

incompetence. Notice of discharge for cause without sixty (60)
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days’ notice shall be given in writing and the Business
Administrator/Bocard Secretary shall be entitled to appear
before the Board to discuss such causes. If the Business
Administrator/Board Secretary chooses to be accompanied by
legal counsel at such meetings, she shall bear any costs

incurred for her representation.

conducted in Executive Session.,
Administrator/Board Secretary shall be{
decision describing the results of the )

Pt

11. CRIMINAL HISTCRY CHECK

The Business Adminfsk

forth

in N.J.S.A.

authorization for

REVOCATION CLAUSE
W

#
The Parties hereto agree that in the event the

Business ;i&ministrator/Board Secretary’s certification is
permanently revoked, all provisions of this Employment Agreement
shall be null and void as of the date of the revocation, and if
the Business Administrator/Board Secretary is lawfully precluded

from performing her duties by any Judgment, Order or direction of
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any court of competent Jjurisdiction or the Commissioner of
Education, all provisions of this Employment Agreement shall
terminate and the Business Administrator/Board Secretary’s
employment shall cease.

13. MODIFICATION CLAUSE

The terms and conditions

to federal or : o hmia 1 of the Employment

Affing shall remain in full teorce
reréto represent to each other that

terme and conditions of <this

{FEHOO164412.D0C/2}
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IN WITNESS WHEREOF, the parties have caused this
Employment Agreement to be duly executed by the Board President
and the Business Administrator/Board Secretary on the date

written above.

WITNESS: FRANKLIN LAXES BOARD OF
EDUCATION

GREGORIO MACERT
Superintendent of Schools

DATED:

WITNESS:

GREGORIO MACERZT
Superintendent of Schools

DATED:
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