
PERSONNEL 
 
#3P        RESOLUTION NO.  

 
APPROVAL OF MATERNITY LEAVE FOR KRISTIN WEBER, 

COLONIAL ROAD SCHOOL 
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education hereby approves a maternity leave for Kristin Weber, 
Elementary School Teacher, Colonial Road School, from December 10, 2018 through June 30, 
2019. 

 
NOW, THEREFORE, BE IT FURTHER RESOLVED that the Superintendent of Schools 

is hereby directed to forward a copy of this resolution to Kristin Weber.  
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
 
 
#4P        RESOLUTION NO.   

 
RESIGNATION OF THERESA VANDEVANDER 

  
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education accepts the resignation of Theresa Vandevander, 
Lunch Aide, Franklin Avenue Middle School, effective August 29, 2018. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
 

 
 
 
  



 
 
#5P        RESOLUTION NO.  
 

APPOINTMENT OF REPLACEMENT PLAYGROUND/LUNCH AIDE(S)  
FOR THE 2018-19 SCHOOL YEAR 

  
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the appointment of the following as 
replacement Playground/Lunch Aide(s) for the 2018-2019 school year for 15 hours per week 
at the rate of $16.00 per hour: 

 
Franklin Avenue Middle School: 

Lois Ferraro 
        Elizabeth Raffaele 

 

BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 
Schools to make application for approval of employment of the above appointment(s) to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records check and pursuant to 
N.J.S.A. 18A:6-7.7, pending review of employment history regarding child abuse and 
misconduct. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
 
 
#6P        RESOLUTION NO.  
 

APPROVAL OF MEDICAL LEAVE 
 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the use of sick days to cover a medical leave 
for employee #92790237, effective from September 21, 2018 until October 31, 2018. 

 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
 
  



#7P        RESOLUTION NO.  
 

APPOINTMENT OF ANTI-BULLYING PERSONNEL FOR  
FRANKLIN LAKES SCHOOL DISTRICT  

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the following appointments of Anti-Bullying 
Personnel for the Franklin Lakes School District for the 2018/19 School Year: 

 
Name Position Location 
Ms. Jennie Ballas Anti-Bullying Specialist Colonial Road School 
Ms. Melanie DeFazio Anti-Bullying Specialist High Mountain Road 

School 
Ms. Becca Magnusen Anti-Bullying Specialist Woodside Avenue School 
Ms. Mary Beth Como Anti-Bullying Specialist Franklin Avenue Middle 

School 
Ms. Allison Larson Anti-Bullying Specialist Franklin Avenue Middle 

School 
 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
 
 
#8P        RESOLUTION NO.  

 
APPROVE SALARY ADJUSTMENT FOR BRIDGET PASTENKOS AS  

TECHNOLOGY COORDINATOR 
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education approves a salary adjustment for Bridget Pastenkos 
as Technology Coordinator for the 2018-2019 school year, effective July 1, 2018. 

 
BE IT FURTHER RESOLVED that this appointment is expressly contingent upon 

Bridget Pastenkos executing the Board’s customary employment contract, containing a sixty 
(60) day termination clause. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
Contract on File at Central Office 

  



 
#9P        RESOLUTION NO.  

 
APPROVE SALARY ADJUSTMENT FOR BARRETT HARTMAN  

AS NETWORK/SYSTEMS ENGINEER 
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education approves a salary adjustment for Barrett Hartman as 
Network/Systems Engineer for the 2018-2019 school year, effective July 1, 2018. 
 

BE IT FURTHER RESOLVED that this appointment is expressly contingent upon 
Barrett Hartman executing the Board’s customary employment contract, containing a sixty 
(60) day termination clause. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
Contract on File at Central Office 

 
#10P        RESOLUTION NO.  

 
APPROVE SALARY ADJUSTMENT FOR HEATHER FISHER AS 

ACCOUNTANT/TRANSPORTATION COORDINATOR 
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education approves a salary adjustment for Heather Fisher as 
Accountant/Transportation Coordinator for the 2018-2019 school year, effective July 1, 
2018. 
 

BE IT FURTHER RESOLVED that this appointment is expressly contingent upon 
Heather Fisher executing the Board’s customary employment contract, containing a sixty (60) 
day termination clause. 

 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
Contract on File at Central Office 

  



 
#11P        RESOLUTION NO.  

 
APPROVE SALARY ADJUSTMENT FOR TRENAE LAMBKIN AS 

ADMINISTRATIVE ASSISTANT 
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education approves a salary adjustment for Trenae Lambkin as 
Administrative Assistant for the 2018-2019 school year, effective July 1, 2018. 

 
BE IT FURTHER RESOLVED that this appointment is expressly contingent upon 

Trenae Lambkin executing the Board’s customary employment contract, containing a sixty 
(60) day termination clause. 

 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
Contract on File at Central Office 

 
#12P        RESOLUTION NO.  

 
APPROVE SALARY ADJUSTMENT FOR KRISTINE GONZALEZ AS CONFIDENTIAL 

SECRETARY TO THE SUPERINTENDENT 
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education approves a salary adjustment for Kristine Gonzalez as 
Confidential Secretary to the Superintendent for the 2018-2019 school year, effective July 
1, 2018. 

 
BE IT FURTHER RESOLVED that this appointment is expressly contingent upon 

Kristine Gonzalez executing the Board’s customary employment contract, containing a sixty 
(60) day termination clause. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
Contract on File at Central Office 

  



 
#13P        RESOLUTION NO.  

 
APPROVE SALARY ADJUSTMENT FOR ANN ZWERNEMANN AS ASSISTANT TO THE 

SUPERVISOR OF CURRICULUM, INSTRUCTION AND PROFESSIONAL 
DEVELOPMENT/RECEPTIONIST 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves a salary adjustment for Ann Zwernemann as 
Assistant to the Supervisor of Curriculum, Instruction and Professional 
Development/Receptionist for the 2018-2019 school year, effective July 1, 2018; 
 
 BE IT FURTHER RESOLVED that this appointment is expressly contingent upon Ann 
Zwernemann executing the Board’s customary employment contract, containing a sixty (60) 
day termination clause. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
Contract on File at Central Office 

 
#14P        RESOLUTION NO.  

 
APPROVAL OF ADDITIONAL COLLABORATIVE PREP PERIODS 

 
BE IT RESOLVED, that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the following additional Collaborative Prep 
Periods for the 2018/19 school year: 
 
COLLABORATIVE PREPS (FAMS) 
Amoroso, Lauren  $1,800 
Medrzychowski, Nicole $1,800 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
 
 
  



 
 
#15P        RESOLUTION NO.  
 

HORIZONTAL MOVEMENT 
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education approves the Horizontal Movement for the following 
teachers based on graduate level studies completed.  Official graduate transcripts on file in 
Central Office. 

 
Lisa Gruber Elementary 

Speech Teacher 
From MA To *MA+30 Effective 

9/1/18 
 

*Salary to be adjusted upon ratification of successor Board/FLEA Agreement 

 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
 

 
#16P        RESOLUTION NO.  
 

APPOINTMENT OF SUBSTITUTE TEACHERS  
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education approves the following individuals as Substitute 
Teacher(s) effective in the 2018-19 school year: 

 
   Lindsey Bauer 

  
BE IT FURTHER RESOLVED that that above appointment(s) are subject to proof of 

compliance with the provisions of N.J.S.A. 18A:6-7.1b, Criminal History Records Checks and 
pursuant to N.J.S.A. 18A:6-7.7, pending review of employment history regarding child abuse 
and misconduct. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
#17P        RESOLUTION NO.  
 

APPOINTMENT OF LINDSEY BAUER AS NON-TENURABLE LEAVE REPLACEMENT  
K-2 AUTISTIC TEACHER, COLONIAL ROAD SCHOOL 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the appointment of Lindsey Bauer as Non-
Tenurable Leave Replacement K-2 Autistic Teacher at Colonial Road School for the 2018-19 
school year, to be placed at Step 1, Class MA, on the 2016-17 teacher’s salary guide at a 
salary of *$53,894.00, prorated, effective on or before September 25, 2018 through January 
20, 2019. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 

Schools to make application for approval of the employment of Lindsey Bauer to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records check and pursuant to 
N.J.S.A. 18A:6-7.7, pending review of employment history regarding child abuse and 
misconduct. 

BE IT FURTHER RESOLVED that this appointment is expressly contingent upon 
Lindsey Bauer executing the Board’s customary employment contract, containing a sixty (60) 
day termination clause. 

*Salary to be adjusted upon ratification of successor Board/FLEA Agreement 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
 
  



 
#18P        RESOLUTION NO.  
 

APPOINTMENT OF GINA FICCA-LOGAN AS 1:1 PARAEDUCATOR, 
HIGH MOUNTAIN ROAD SCHOOL 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the appointment of Gina Ficca-Logan as 1:1 
Paraeducator at High Mountain Road School for the 2018-19 school year, a salary of 
*$25,563.00, prorated, effective September 13, 2018 through June 30, 2019. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 

Schools to make application for approval of the employment of Gina Ficca-Logan to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records check and pursuant to 
N.J.S.A. 18A:6-7.7, pending review of employment history regarding child abuse and 
misconduct. 

BE IT FURTHER RESOLVED that this appointment is contingent upon Gina Ficca-
Logan executing the Board’s customary employment contract, containing a thirty (30) day 
termination clause. 

*Salary to be adjusted upon ratification of successor Board/FLEA Agreement 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: September 12, 2018 
 
 
 
 


