
 
PERSONNEL 

 
 
#2P         RESOLUTION NO.  
 

HORIZONTAL MOVEMENT 
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education approves the Horizontal Movement for the following 
teachers based on graduate level studies completed.  Official graduate transcripts on file in 
Central Office. 

 
Annette Dalton Elementary 

School Special 
Education 

Teacher – CRS 

From MA To MA+30 Effective 
09/01/21 

Kelly Bravo Social Worker – 
FLPS 

From MA To MA+30 Effective 
09/01/21 

 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 

 
#3P         RESOLUTION NO.  
 

APPROVAL OF MEDICAL LEAVE 
 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the use of sick days to cover a medical leave 
for employee #84135342, effective from September 1, 2021 through December 23, 2021. 

 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



#4P         RESOLUTION NO.  
 

CHANGE IN ASSIGNMENT FOR MICHELLE CIFU 
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education approves a temporary Change in Assignment for 
Michelle Cifu, from Elementary School Teacher, Woodside Avenue School, to Collaborative 
Support and Intervention Teacher, (School) for the 2021-2022 school year, effective 
September 1, 2021. 

 
 BE IT FURTHER RESOLVED that this appointment is expressly contingent upon 
Michelle Cifu executing the Board’s customary employment contract, containing a sixty (60) 
day termination clause.  

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 
 
#5P         RESOLUTION NO.  

 
CHANGE IN ASSIGNMENT FOR SCHOOL STAFF 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves a Change in Assignment for the following 
staff members for the 2021-2022 school year, effective September 1, 2021: 

 
Name   Current Assignment  New Assignment Location 
Gina Aiello  Language Arts Teacher I&RS Coach/S&I FAMS 
Marissa Gibbons  Elementary School Teacher CSI/I&RS Coach CRS 
Jaime Preziosi  CSI Teacher   CSI/I&RS Coach HMR 
Christine Higgins CSI Teacher   CSI/I&RS Coach  WAS 
 

 BE IT FURTHER RESOLVED that the above appointments are expressly contingent 
upon executing the Board’s customary employment contract, containing a sixty (60) day 
termination clause.  

CSI – Collaborative Support and Intervention 

S&I – Strategies & Intervention 

I&RS – Intervention & Referral Services 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 
 
 
 
 



 
#6P         RESOLUTION NO.  

 
RETIREMENT OF RUTH WEISS 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education hereby accepts, with regret, the retirement of Ruth 
Weiss, Pre-School Teacher, High Mountain Road School, effective September 01, 2021. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
Attachment 

 
#7P         RESOLUTION NO.  

 
APPOINTMENT OF TAYLOR KELLENBERGER AS 

ELEMENTARY SCHOOL TEACHER, HIGH MOUNTAIN ROAD SCHOOL  
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education hereby approves the appointment of Taylor 
Kellenberger as Elementary School Teacher, High Mountain Road School, for the 2021-2022 
school year, to be placed at Step 2, Class MA, on the teacher’s salary guide at a salary of 
$56,834.00, effective September 1, 2021 – June 30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent 

of Schools to make application for approval of the employment of Taylor Kellenberger to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records Check; 
 
          BE IT FURTHER RESOLVED that this appointment is expressly contingent upon Taylor 
Kellenberger executing the Board’s customary employment contract, containing a sixty (60) 
day termination clause. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
Attachment 

 
 
 
 
 
 
 
 
 
 
 
 



 
#8P         RESOLUTION NO.  

 
APPOINTMENT OF JAIME PLITNICK AS  

NON-TENURABLE LEAVE REPLACEMENT LANGUAGE ARTS TEACHER,  
FRANKLIN AVENUE MIDDLE SCHOOL 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education hereby approves the appointment of Jaime Plitnick  as 
a Non-Tenurable Leave Replacement Language Arts Teacher, Franklin Avenue Middle School, 
for the 2021-2022 school year, to be placed at Step 1, Class BA, on the current teacher’s 
salary guide at a salary of $53,697.00, effective September 1, 2021. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 

Schools to make application for approval of the employment of Jaime Plitnick to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records Check; 
 

BE IT FURTHER RESOLVED that this appointment is expressly contingent upon Jaime 
Plitnik executing the Board’s customary employment contract, containing a sixty (60) day 
termination clause. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 
 
#9P         RESOLUTION NO.  

 
RESCIND APPOINTMENT OF ROBYN D’ANGELO, NON-TENURABLE LEAVE 

REPLACEMENT MATH TEACHER, FRANKLIN AVENUE MIDDLE SCHOOL 
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education rescinds the appointment of Robyn D’Angelo, Non-
Tenurable Leave Replacement Math Teacher, Franklin Avenue Middle School, effective for 
the 2021-2022 school year. 

 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 
  



#10P         RESOLUTION NO.  
 

APPOINTMENT OF LAURA LOMBARDI AS 
NON-TENURABLE LEAVE REPLACEMENT MATHEMATICS TEACHER,  

FRANKLIN AVENUE MIDDLE SCHOOL  
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education hereby approves the appointment of Laura Lombardi 
as Non-Tenurable Leave Replacement Mathematics Teacher, Franklin Avenue Middle School, 
for the 2021-2022 school year, to be placed at Step 10, Class BA, on the teacher’s salary 
guide at a salary of $62,172.00, effective September 1, 2021 – June 30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent 

of Schools to make application for approval of the employment of Laura Lombardi to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records Check; 
 
          BE IT FURTHER RESOLVED that this appointment is expressly contingent upon Laura 
Lombardi executing the Board’s customary employment contract, containing a sixty (60) day 
termination clause. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
Attachment 

 
#11P         RESOLUTION NO.  

 
RESCIND CONTRACT FOR MARISSA KORNATOWSKI, NON-TENURABLE LEAVE 

REPLACEMENT LANGUAGE ARTS TEACHER, FRANKLIN AVENUE MIDDLE SCHOOL 
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education rescinds the contract for Marissa Kornatowski, Non-
Tenurable Leave Replacement Language Arts Teacher, Franklin Avenue Middle School, 
effective August 24, 2021. 

 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 
  



#12P         RESOLUTION NO.  
 

APPOINTMENT OF MARISSA KORNATOWSKI AS  
LANGUAGE ARTS TEACHER, FRANKLIN AVENUE MIDDLE SCHOOL 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education hereby approves the appointment of Marissa 
Kornatowski as Language Arts Teacher, Franklin Avenue Middle School, for the 2021-2022 
school year, to be placed at Step 1, Class BA, on the current teacher’s salary guide at a salary 
of $53,697.00, effective September 1, 2021. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 

Schools to make application for approval of the employment of Marissa Kornatowski to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records Check; 
 

BE IT FURTHER RESOLVED that this appointment is expressly contingent upon 
Marissa Kornatowski executing the Board’s customary employment contract, containing a 
sixty (60) day termination clause. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 
 
#13P         RESOLUTION NO.  

 
APPOINTMENT OF SALLY BINDER AS SCIENCE TEACHER,  

FRANKLIN AVENUE MIDDLE SCHOOL 
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education hereby approves the appointment of Sally Binder as 
Science Teacher, Franklin Avenue Middle School, for the 2021-2022 school year, to be placed 
at Step 11, Class MA+30, on the current teacher’s salary guide at a salary of $77,215.00, 
effective September 1, 2021. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 

Schools to make application for approval of the employment of Sally Binder to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records Check; 
 

BE IT FURTHER RESOLVED that this appointment is contingent upon Sally Binder 
executing the Board’s customary employment contract, containing a sixty (60) day 
termination clause. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 



 
 
 
#14P         RESOLUTION NO.  
 

APPOINTMENT OF LISA SARGENTI AS NON-TENURABLE LEAVE REPLACEMENT 
GUIDANCE COUNSELOR, COLONIAL ROAD SCHOOL 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the appointment of Lisa Sargenti as Non-
Tenurable Leave Replacement Guidance Counselor at Colonial Road School for the 2021-2022 
school year, to be placed at Step 3, Class MA at a salary of $57,961.00, effective from 
September 1, 2021 through June 30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 

Schools to make application for approval of the employment of Lisa Sargenti to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records check and pursuant to 
N.J.S.A. 18A:6-7.7, pending review of employment history regarding child abuse and 
misconduct. 

BE IT FURTHER RESOLVED that this appointment is contingent upon Lisa Sargenti 
executing the Board’s customary employment contract, containing a sixty (60) day 
termination clause. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 

  



 
#15P         RESOLUTION NO.  
 

APPOINTMENT OF LORI CINAR AS NON-TENURABLE LEAVE REPLACEMENT 
SPEECH/LANGUAGE SPECIALIST, HIGH MOUNTAIN ROAD SCHOOL 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the appointment of Lori Cinar as Non-
Tenurable Leave Replacement Speech/Language Specialist at High Mountain Road School for 
the 2021-2022 school year, to be placed at Step 4, Class MA at a salary of $59,292.00, 
effective from September 1, 2021 through June 30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 

Schools to make application for approval of the employment of Lori Cinar to the Commissioner 
of Education on an emergent basis for a period of three months pursuant to N.J.S.A. 18A:6-
7.1c pending clearance of a Criminal History Records check and pursuant to N.J.S.A. 18A:6-
7.7, pending review of employment history regarding child abuse and misconduct. 

BE IT FURTHER RESOLVED that this appointment is contingent upon Lori Cinar 
executing the Board’s customary employment contract, containing a sixty (60) day 
termination clause. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 



 
#16P         RESOLUTION NO.  

 
APPOINTMENT OF JENNIFER CARVINO AS 

ELEMENTARY SCHOOL TEACHER,  
WOODSIDE AVENUE SCHOOL  

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education hereby approves the appointment of Jennifer Carvino 
as Elementary School Teacher, Woodside Avenue School, for the 2021-2022 school year, to 
be placed at Step 11, Class MA+30, on the teacher’s salary guide at a salary of $77,215.00, 
effective September 1, 2021 – June 30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent 

of Schools to make application for approval of the employment of Jennifer Carvino to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records Check; 
 
          BE IT FURTHER RESOLVED that this appointment is expressly contingent upon 
Jennifer Carvino executing the Board’s customary employment contract, containing a sixty 
(60) day termination clause. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
Attachment 

 
#17P          RESOLUTION NO.  
 

APPOINTMENT OF SUBSTITUTE EMPLOYEES  
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education approves the following individuals as per diem 
Substitute Employee(s) effective in the 2021-22 school year: 

   
  Natalie Hansen (FAMS) 
     

BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 
Schools to make application for approval of employment of the above appointment(s) to the 
Commissioner of Education on an emergent basis, pending clearance of a Criminal History 
Records check and pursuant to N.J.S.A. 18A:6-7.7, pending review of employment history 
regarding child abuse and misconduct. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 
 
 
 



#18P         RESOLUTION NO.  
 

APPROVAL OF PAY RATE INCREASE FOR PLAYGROUND/LUNCH AIDES  
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education approves the pay rate increase for Playground/Lunch 
Aides from $16.00 per hour to $19.00 per hour and for Lead Playground/Lunch Aides from 
$19.00 per hour to $22.00 per hour for a total of 2.5 hours per day, five days per week, for 
the Elementary Schools, and for a total of 3 hours per day, five days per week, for the 
Middle School, to be implemented in the 2021-22 school year, effective September 1, 2021.  

 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 
 
#19P         RESOLUTION NO.  
 

APPOINTMENT OF REPLACEMENT PLAYGROUND/LUNCH AIDE(S)  
FOR THE 2021-22 SCHOOL YEAR 

  
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the appointment of the following as 
Replacement Playground/Lunch Aide(s) for the 2021-22 School Year: 

 
Name Hours Hourly rate Start Date: 
Ernst Brehm (HMR) 12.5 per week $19.00 September 1, 2021 
Sheelagh Stern 
(HMR) 

12.5 per week $19.00 September 1, 2021 

Sylvia Zottarelli 
(CRS) 

12.5 per week $19.00 September 1, 2021 

Melissa Cuello (WAS) 12.5 per week $19.00 September 1, 2021 
  
BE IT FURTHER RESOLVED that these appointments are contingent upon the above 

individual(s) executing the Board’s customary employment contract, containing a ten (10) 
day termination clause. 

BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 
Schools to make application for approval of employment of the above appointment(s) to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records check and pursuant to 
N.J.S.A. 18A:6-7.7, pending review of employment history regarding child abuse and 
misconduct. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 
  



#20P         RESOLUTION NO.  
 

APPOINTMENT OF TEACHER ASSISTANTS  
FOR THE 2021-22 SCHOOL YEAR 

  
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the appointment of the following individuals 
as Teacher Assistants for the 2021-22 School Year: 

 
Name Hours Hourly rate Start Date: 
Michelle Quigley 
(HMR) 

20 per week $20.00 September 1, 2021 

Charlotte Serpa 
(HMR) 

20 per week $20.00 September 1, 2021 

Elizabeth Monaco 
(WAS) 

20 per week $20.00 September 1, 2021 

Laura 
Grutowski(WAS) 

20 per week $20.00 September 1, 2021 

  
BE IT FURTHER RESOLVED that these appointments are contingent upon the above 

individual(s) executing the Board’s customary employment contract, containing a ten (10) 
day termination clause. 

BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 
Schools to make application for approval of employment of the above appointment(s) to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records check and pursuant to 
N.J.S.A. 18A:6-7.7, pending review of employment history regarding child abuse and 
misconduct. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 
  



#21P         RESOLUTION NO.  
 

APPOINTMENT OF LARISSA SPELLMAN AS NON-TENURABLE 
LEAVE REPLACEMENT SPECIAL EDUCATION TEACHER,  

COLONIAL ROAD SCHOOL  
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education hereby approves the appointment of Larissa Spellman 
as Non-Tenurable Leave Replacement Special Education Teacher, Colonial Road School, for 
the 2021-2022 school year, to be placed at Step 1, Class BA, on the teacher’s salary guide at 
a salary of $53,697.00, effective September 1, 2021 – June 30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent 

of Schools to make application for approval of the employment of Larissa Spellman to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records Check; 
 
          BE IT FURTHER RESOLVED that this appointment is expressly contingent upon 
Larissa Spellman executing the Board’s customary employment contract, containing a sixty 
(60) day termination clause. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
Attachment 

 
#22P         RESOLUTION NO.  

 
DAILY PART-TIME SCHOOL NURSE COVERAGE 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves daily school nurse coverage, four hours per 
day, five days per week, at an annual rate of $22,927.00 for Patricia Trava for school nurse 
coverage at Woodside Avenue School, Colonial Road School, High Mountain Road School, 
and Franklin Avenue Middle School during the 2021-22 school year, effective September 01, 
2021. 

 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 
  



#23P         RESOLUTION NO.  
 

APPOINTMENT OF LAURA FLEMING AS 
ELEMENTARY SCHOOL TECHNOLOGY/LIBRARY MEDIA SPECIALIST  

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education hereby approves the appointment of Laura Fleming as 
Elementary School Technology/Library Media Specialist, Franklin Lakes School District, for the 
2021-2022 school year, to be placed at Step 15, Class MA, on the teacher’s salary guide at a 
salary of $83,461.00, effective October 1, 2021 – June 30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent 

of Schools to make application for approval of the employment of Laura Fleming to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records Check; 
 
          BE IT FURTHER RESOLVED that this appointment is expressly contingent upon Laura 
Fleming executing the Board’s customary employment contract, containing a sixty (60) day 
termination clause. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
Attachment 

 
#24P         RESOLUTION NO.  

 
APPOINTMENT OF MEGAN GEHRMANN AS 

PART-TIME ELEMENTARY SCHOOL STRINGS TEACHER  
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education hereby approves the appointment of Megan Gehrmann 
as Part-Time Elementary School Strings Teacher, for the 2021-2022 school year, to be placed 
at Step 5, Class BA, on the teacher’s salary guide at a salary of $56,897.00, prorated to .05, 
effective September 1, 2021 – June 30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent 

of Schools to make application for approval of the employment of Megan Gehrmann to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records Check; 
 
          BE IT FURTHER RESOLVED that this appointment is expressly contingent upon 
Megan Gehrmann executing the Board’s customary employment contract, containing a sixty 
(60) day termination clause. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
Attachment 

  



#25P         RESOLUTION NO.  
 

RETIREMENT OF KATHLEEN HOPF 
 

BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 
the Franklin Lakes Board of Education hereby accepts, with regret, the retirement of Kathleen 
Hopf, Paraeducator, Colonial Road School, effective September 01, 2021. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
Attachment 

 
#26P         RESOLUTION NO.  

 
APPOINTMENT OF SAMANTHA LIPMAN AS 

ELEMENTARY SCHOOL TEACHER,  
COLONIAL ROAD SCHOOL  

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education hereby approves the appointment of Samantha Lipman 
as Elementary School Teacher, Colonial Road School, for the 2021-2022 school year, to be 
placed at Step 10, Class MA, on the teacher’s salary guide at a salary of $66,973.00, effective 
September 1, 2021 – June 30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent 

of Schools to make application for approval of the employment of Samantha Lipman to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records Check; 
 
          BE IT FURTHER RESOLVED that this appointment is expressly contingent upon 
Samantha Lipman executing the Board’s customary employment contract, containing a sixty 
(60) day termination clause. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
Attachment 

  



 
#27P         RESOLUTION NO.  

 
RESIGNATION OF CATHY RICE 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education hereby accepts the resignation of Cathy Rice, 
Playground/Lunch Aide, Woodside Avenue School, effective June 30, 2021. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
Attachment 

 
#28P         RESOLUTION NO.  

 
RESIGNATION OF GISELLE RODRIGUEZ 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education hereby accepts the resignation of Giselle Rodriguez, 
Playground/Lunch Aide, Woodside Avenue School, effective June 30, 2021. 
 
Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
Attachment 

  



 
#29P 
 

APPOINTMENT OF TARA REILLY AS A 1:1 PARAEDUCATOR,  
CAPS PROGRAM, COLONIAL ROAD SCHOOL 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the appointment of Tara Reilly as a 1:1 
Paraeducator, CAPS Program at Colonial Road School for the 2021-2022 school year, at a 
salary of $31,497.00, plus a summer stipend totaling $1,806.00, effective from September 
01, 2021 through June 30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 

Schools to make application for approval of the employment of Tara Reilly to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records check and pursuant to 
N.J.S.A. 18A:6-7.7, pending review of employment history regarding child abuse and 
misconduct. 

BE IT FURTHER RESOLVED that this appointment is contingent upon Tara Reilly 
executing the Board’s customary employment contract, containing a thirty (30) day 
termination clause. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 

  



#30P 
 

APPOINTMENT OF SHARON MARSHALL AS PARAEDUCATOR,  
HIGH MOUNTAIN ROAD SCHOOL 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the appointment of Sharon Marshall as 
Paraeducator at High Mountain Road School for the 2021-2022 school year, at a salary of 
$30,435.00, plus a summer stipend totaling $1,806.00, effective from September 01, 2021 
through June 30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 

Schools to make application for approval of the employment of Sharon Marshall to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records check and pursuant to 
N.J.S.A. 18A:6-7.7, pending review of employment history regarding child abuse and 
misconduct. 

BE IT FURTHER RESOLVED that this appointment is contingent upon Sharon 
Marshall executing the Board’s customary employment contract, containing a thirty (30) day 
termination clause. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 

  



 
#31P 
 

APPOINTMENT OF VALERIE MARTINKUS AS PARAEDUCATOR,  
PATHWAYS PROGRAM, FRANKLIN AVENUE MIDDLE SCHOOL 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the appointment of Valerie Martinkus as 
Paraeducator, PATHWAYS Program at Franklin Avenue Middle School for the 2021-2022 school 
year, at a salary of $30,435.00, plus a summer stipend totaling $1,806.00, effective from 
September 01, 2021 through June 30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 

Schools to make application for approval of the employment of Valerie Martinkus to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records check and pursuant to 
N.J.S.A. 18A:6-7.7, pending review of employment history regarding child abuse and 
misconduct. 

BE IT FURTHER RESOLVED that this appointment is contingent upon Valerie 
Martinkus executing the Board’s customary employment contract, containing a thirty (30) day 
termination clause. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 

  



 
#32P 
 

APPOINTMENT OF NORA HO AS PARAEDUCATOR,  
COLONIAL ROAD SCHOOL 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the appointment of Nora Ho as a 
Paraeducator, Colonial Road School for the 2021-2022 school year, at a salary of $31,497.00, 
plus a summer stipend totaling $1,806.00, effective from September 01, 2021 through June 
30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 

Schools to make application for approval of the employment of Nora Ho to the Commissioner 
of Education on an emergent basis for a period of three months pursuant to N.J.S.A. 18A:6-
7.1c pending clearance of a Criminal History Records check and pursuant to N.J.S.A. 18A:6-
7.7, pending review of employment history regarding child abuse and misconduct. 

BE IT FURTHER RESOLVED that this appointment is contingent upon Nora Ho 
executing the Board’s customary employment contract, containing a thirty (30) day 
termination clause. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 

  



 
#33P 
 

APPOINTMENT OF KAREN O’NEILL-STICCO AS A 1:1 PARAEDUCATOR,  
CAPS PROGRAM, COLONIAL ROAD SCHOOL 

 
BE IT RESOLVED that upon the recommendation of the Superintendent of Schools, 

the Franklin Lakes Board of Education approves the appointment of Karen O’Neill-Sticco as a 
1:1 Paraeducator, CAPS Program at Colonial Road School for the 2021-2022 school year, at 
a salary of $31,497.00, plus a summer stipend totaling $1,806.00, effective from September 
01, 2021 through June 30, 2022. 

 
BE IT FURTHER RESOLVED that the Board hereby authorizes the Superintendent of 

Schools to make application for approval of the employment of Karen O’Neill-Sticco to the 
Commissioner of Education on an emergent basis for a period of three months pursuant to 
N.J.S.A. 18A:6-7.1c pending clearance of a Criminal History Records check and pursuant to 
N.J.S.A. 18A:6-7.7, pending review of employment history regarding child abuse and 
misconduct. 

BE IT FURTHER RESOLVED that this appointment is contingent upon Karen O’Neill-
Sticco executing the Board’s customary employment contract, containing a thirty (30) day 
termination clause. 

Motion by _________________               Seconded by__________________ 
Passed_____       Failed_____ 
 
DATED: August 24, 2021 
 

 
 


